
NEW BOARD OF DIRECTORS COMPOSITION 

DEVELOPMENT BANK OF SAMOA (DBS) 

1. Director with cultural leadership experience and strong understanding of Government 

policies with solid background in rural development & community engagement. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director with senior experience in banking and business development, in particular small 

business. 

4. Director with prove experience in agriculture, including livestock and fisheries. 

5. Director with proven experience in providing advisory, training and mentoring services 

to small business operators. 

 

ELECTRIC POWER CORPORATION (EPC) 

1. Director with cultural leadership experience and strong understanding of Government 

policies with solid background in rural development & community engagement. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director who is a chartered professional engineer with extensive experience in electrical 

engineering and a strong understanding of renewable technologies. 

4. Director who is a chartered professional engineer with extensive experience in 

mechanical engineering and a strong understanding of diesel generation and energy 

infrastructure. 

5. Director who is an experienced project manager with a strong understanding of asset 

management. 

6. GM, EPC (ex-officio) 

 

LAND TRANSPORT AUTHORITY (LTA) 

1. Director with cultural leadership experience and strong understanding of Government 

policies with solid background in rural development & community engagement. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director who is a chartered professional engineer with extensive experience in civil 

engineering specifically in road construction, bridges, fords, drainage and maintenance. 

4. Director who is a chartered professional engineer with extensive experience in 

mechanical engineering and a strong understanding of the transport sector, in particular 

public transport service providers (Bus, Taxi, Rental, Haulage etc.) 

5. Director who is a proven business entrepreneur with a strong commercial 

background/experience in revenue generating activities. 



PUBLIC TRUST OFFICE (PTO) 

1. Director with cultural leadership experience and a strong understanding of Government 

policies with a solid background in rural development and community engagement. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director with extensive experience in investment and mortgage administration. 

4. Director with experience in wills, trusts and estates administration. 

5. Director who is a Barrister & Solicitor of the Supreme Court with extensive experience 

in property and estates law. 

 

SAMOA AIRPORT AUTHORITY (SAA) 

1. Director with high level leadership experience and proven business entrepreneur skills 

and strong commercial background in revenue generating activities. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management 

3. Director who is a charted professional engineer with extensive experience in civil 

engineering with a strong understanding of airport infrastructure (runway, terminal, 

equipment) and maintenance requirements. 

4. Director with extensive experience in the airline industry and a strong understanding of 

airline and passenger requirements. 

5. Director who is a proven business entrepreneur with a strong commercial background. 

 

SAMOA HOUSING CORPORATION (SHC) 

1. Director with cultural leadership experience and proven business entrepreneur skills and 

strong commercial background in revenue generating activities. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director with extensive business management experience with a strong background in 

investment and portfolio management. 

4. Director with senior experience in banking, financial lending and recovery. 

5. Director with extensive experience in the building & construction industry with a good 

understanding of the local building policy framework. 

 

 

 

 



SAMOA LAND CORPORATION (SLC) 

1. Director who is a matai with cultural leadership experience and a strong understanding of 

Government policies with a solid background in public consultations and negotiations 

with village communities in relation to land issues. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director with extensive experience in land management and property development. 

4. Director who is a proven business entrepreneur with a strong commercial background 

and extensive experience in profit making ventures. 

5. Director with extensive experience in capital investments able to provide advice on 

investment income. 

 

SAMOA POST LIMITED (SPL) 

1. Director with high level leadership experience and a strong understanding of 

Government policies with a solid background in rural development and community 

engagement. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director with extensive experience in postal operations with a strong commercial 

background and proven business development experience. 

 

SAMOA SHIPPING CORPORATION (SSC) 

1. Director with cultural leadership experience and a strong understanding of Government 

policies with a solid background in community development and engagement. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director who is a chartered professional engineer with extensive experience in 

mechanical engineering and a solid understanding of the maritime transport sector. 

4. Director who is a proven business entrepreneur with a strong commercial background 

and extensive experience in profit making ventures. 

5. Director with strong maritime and seafaring experience with a good understanding of sea 

farer issues. 

 

 

 

 



SAMOA SHIPPING SERVICES (SSS) 

1. Director with cultural leadership experience and a strong understanding of Government 

policies with a solid background in community development and engagement. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management 

3. Director with proven experience in the shipping and transport sector. 

4. Director with extensive experience in HR management advisory services and identifying 

& securing employment opportunities. 

5. Director who is a proven business entrepreneur with a strong commercial background 

and extensive experience in profit making ventures. 

 

SAMOA TRUST ESTATES CORPORATION (STEC) 

1. Director who is a matai with cultural leadership experience and a strong understanding of 

Government policies with a solid background in public consultations and negotiations 

with village communities in relation to land use. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director with extensive experience in agriculture and a strong background in agricultural 

research. 

4. Director who is a proven business entrepreneur with a strong commercial background 

and extensive experience in profit making ventures. 

5. Director with extensive experience in land management and property development. 

 

SAMOA WATER AUTHORITY (SWA) 

1. Director with cultural leadership experience and a strong understanding of Government 

policies with a solid background in community development and engagement. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director who is a charted professional engineer with extensive experience in civil 

engineering and project management and water related engineering activities. 

4. Director who is a proven business entrepreneur with a strong commercial background 

and extensive experience in profit making ventures. 

5. Director with strong understanding of integrated water management and experience with 

sustainable water resource use and conservation. 

 

 

 



UNIT TRUST OF SAMOA (UTOS) 

1. Director with cultural leadership experience with sound investment knowledge and a 

strong understanding of Government policies. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director with extensive experience in Funds management and capital market operations. 

4. Director with extensive experience in capital investment and investment portfolio 

management. 

5. Director who is a proven business entrepreneur with a strong commercial background 

and extensive experience in profit making ventures. 

 

ACCIDENT COMPENSATION CORPORATION (ACC) 

1. Director with cultural leadership experience with proven community development and 

engagement skills. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director who is a registered medical practitioner to advise the Board on medical claims 

and rehabilitation requirements. 

4. Director with extensive experience in business development and capital investment to 

advice on ACC’s investment portfolio. 

5. Director with extensive HR experience with a strong understanding of occupational 

health and safety, worker entitlements and benefits. 

 

 

 

SAMOA LIFE ASSURANCE CORPORATION (SLAC) 

1. Director with cultural leadership experience and a strong understanding of Government 

policies. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management 

3. Director who strong experience in business development and capital investments to 

provide advice on opportunities for increasing premiums and investment income. 

4. Director with a strong background in organisation development and performance 

management. 

5. Director who is a matai with proven leadership experience and expertise in community 

development and engagement. 

 



NATIONAL KIDNEY FOUNDATION OF SAMOA (NKFS) 

1. Director with cultural leadership experience with a strong understanding of Government 

policies and a solid background in community development and engagement. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director who is a registered medical practitioner to advise the Board on medical issues 

relating to the performance of NKFS. 

4. Director with proven experience in the delivery of primary health care initiatives and 

public awareness. 

5. Director who is a proven business entrepreneur with a strong commercial background. 

 

SAMOA FIRE EMERGENCY SERVICES AUTHORITY (SFESA) 

1. Director with cultural leadership experience with a strong understanding of Government 

policies and a solid background in community development and engagement. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management 

3. Director with a strong understanding of structural and fire engineering standards capable 

of assessing fire safety in buildings, of people and is familiar with conducting safety 

risks assessments. 

4. Director with proven experience in emergency procedures and processes. 

5. Director with extensive experience in business and the application of OHS practices in 

the workplace. 

 

SAMOA INTERNATIONAL FINANCE AUTHORITY (SIFA) 

1. Director with high level leadership experience and a strong understanding of 

Government policies with a solid background in community development and 

engagement. 

2. Director with high level leadership experience and a strong understanding of 

Government policies with a solid background in community development and 

engagement. 

3. Director with extensive experience in international banking, finance with a strong 

understanding of money laundering and prevention. 

4. Director who is a proven business entrepreneur with extensive experience in marketing 

and promotion. 

5. Director who is a Barrister & Solicitor of the Supreme Court with a good understanding 

of international finance and able to strengthen the legal framework that protects and 

maintains Samoa’s jurisdictional reputation. 

 



SCIENTIFIC RESEARCH ORGANISATION OF SAMOA (SROS) 

1. Director with extensive experience in various fields of scientific research. For example 

biomedical, health, bioenergy etc. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director with proven experience in agriculture (Farming) and agricultural research with 

strong community engagement skills. 

4. Director with proven experience in food/beverage manufacturing, processing, value 

adding and/or commercialisation. 

5. Director with strong analytical experience, quality assurance and quality management 

background. 

 

SAMOA SPORT FACILITIES AUTHORITY (SSFA) 

1. Director with cultural leadership experience and a strong understanding of Government 

policies with a solid background in community development and engagement. 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director who is a proven business entrepreneur with a strong commercial background 

and extensive experience in profit making ventures. 

4. 1 of 2 Directors with extensive experience in sports/tourism promotion, sponsorship, 

event hosting & coordination. 

5. 1 of 2 Directors with extensive experience in sports/tourism promotion, sponsorship, 

event hosting & coordination. 

 

SAMOA TOURISM AUTHORITY (STA) 

1. Director with cultural leadership, management and strategic planning experience with a 

sound understanding of the tourism sector and Government policies and expectations for 

tourism 

2. Director who is a senior CPA with extensive experience in accounting, auditing and 

financial management. 

3. Director who is a hotelier with 5-7 years working experience as a Managing Director, 

CEO or CFO working with a property that has a minimum ground investment of ST$1 

million. 

4. Director who is a hotelier with 5-7 years working experience as a Managing Director, 

CEO or CFO working with a property valued at $500,000 or less with expertise in 

community development and engagement. 

5. Director with extensive experience as an Inbound/outbound operator working with both 

air and sea arrivals for accommodation, land tours and transfers. 

 


